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Joint t Council 7 1 to celebrate 100 vi 


its 100th Anniversary of serving 
Teamsters across the greater Bay 
Area. 

November 18, 1907 is the date de- 
termined to be “day one” of Joint Coun- 
cil 7’s history. While this is the date 
when permanent and continuous Coun- 
cil operations began, the story of organ- 
ized teamsters in San Francisco goes 
back to 1850—just after the gold rush. 

In its early days, the Teamsters, 
Draymen’s and Watermen’s Union 
was an association of wage workers, 
self-employed Teamsters and employ- 
ers who handled two to four horse 
teams, hauled heavy loads on low- 
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At left, a turn-of-the-20th century Teamster preparing for a parade. At right, Joint Council 7 Team- 
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sters commemorate the 100th Anniversary of the oan Francisco earthquake (2006). 








carts carrying water from wholesale 
supply houses. As the twentieth centu- 
ry dawned, teamsters worked 12 to 18 
hour days, seven days a week; their 
wages ranted from about $4 to $16 for 
the week. 


Today, the Joint Council includes 
about 70,000 active members and re- 
tirees in 15 local unions from as far 
south as Salinas, up through the Bay 
Area, and out to Fairfield and Santa 
Rosa. Our members still drive and 
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haul freight—but have shed the horse 
teams for vastly more automated sys- 
tems. They also work in warehouses, 
in factories, fields and construction, in 
service industries, retail and public 
agencies, and with thousands of job ti- 
tles in hundreds of industries. 

“Over these past 100 years, we’ve 
grown and diversified,” says Joint 
Council 7 President Chuck Mack. 
“But our mission has remained the 
same from day one—to fight for ex- 
cellent living and working conditions 
for all of our members.” 

More history, pictures and remem- 
brances will be in the next issue of the 
Northern California Teamster. 





slung drays and drove two-wheeled 


Teamsters push to stall cross-border trucking efforts, again 


The Teamsters joined with a broad coalition of 
environmental and consumer groups to stop the 
Bush administration from opening the border to 
Mexican trucks starting on September 1. While the 
courts refused to honor an injunction that the Team- 
ster-led coalition was seeking, the Senate came 
through to block funding for the Administration’s 
pilot cross-border trucking project for one year. 

Under the 1993 NAFTA trade agreement, the 
borders between Mexico, the U.S. and Canada were 
to be opened to all trucks. However, the Teamsters, 
safety advocates and members of Congress have 
long fought the cross-border trucking program be- 
cause it threatens highway safety, threatens thou- 
sands of jobs and harms the environment. 


House Speaker Nancy Pelosi and Joint Council President 
Chuck Mack share a moment at a recent political meeting. 
Mack thanked Pelosi for her support and leadership in oppos- 
ing cross border trucking. 


In February, the Bush Administration announced 
a pilot program that would let 100 Mexican trucks 
enter the U.S. and 100 U.S. trucks into Mexico. 
They were determined to start this program around 
the Labor Day weekend. 

The Teamsters had joined in a lawsuit with the Sier- 
ra Club and Public Citizen to stop the program before 
it started. On August 31, however, the U.S. Ninth Cir- 
cuit Court of Appeals denied the emergency injunc- 
tion, saying the petition failed to meet legal hurdles. 

The case now must be argued before the court. 
The Teamster brief is due by November 19 and the 
government’s response is due on December 17. 

“This is the wrong decision for American work- 
ing men and women. We will now proceed to liti- 
gate this case on the merits. We believe this program 
clearly breaks the law,” responded Teamsters Gen- 
eral President James P. Hoffa. 


Senate halts program for one year 

While the court ruling was disappointing, the U.S. 
Senate came through for the working and driving pub- 
lic for one more year. On September 10, just a few 
days after a tragic truck explosion in Northern Mexi- 
co that killed 30 people and injured more than 150, the 
Senate voted 74-24 to block funding for the Bush ad- 
ministration’s plan to open the border to trucks from 
Mexico. This follows a 411-3 vote by the House of 
Representatives last May. 

The Teamsters have vowed to continue the fight 
through the courts and Congress to keep substan- 
dard trucks and low-paid, overworked drivers off 
the U.S. highways. 


UPS negotiations continue 


As this paper goes to press, the Teamsters Na- 
tional UPS Negotiating Committee has resumed 
national contract talks with UPS in Chicago. The 
union’s goal is to reach a tentative national agree- 
ment by October, one that 1t can recommend to 
members so that the contract can be ratified by the 
end of the year. However, the union’s committee 
told the company, if it is unwilling to address 
Teamster members’ concerns about pensions and 
health care, then the union will break off negotia- 
tions until next year. 

The negotiators have completed several supple- 
ments and plan to continue to finish the remaining 
supplements by October 1. 

UPS members may visit the Teamsters’ website, 
www.teamster.org or call the toll-free contract hot- 
line at 1-866-461-8881 for the latest information. 


Freight talks to begin early 


In August, the Teamsters met with executives 
from YRC Worldwide to discuss the upcoming 
National Master Freight Agreement (NMFA) ne- 
gotiations. Both sides agreed to begin negotiations 
early. 

Negotiations with Trucking Management, Inc., 
(TMI), the primary multi-employer bargaining 
arm of the unionized general freight trucking in- 
dustry, began on September 13 in Chicago. There, 
leaders from freight local unions across the U.S. 
unanimously endorsed the Teamster contract pro- 
posals that will be submitted as part of the 2008 
NMFA negotiations. 
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KIDS OF LOCKED-OUT W/M WORKERS SPEAK OUT 





Fa , { 


Local 70 sponsored a poetry and essay contest for the children of locked-out 
Waste Management workers. As you read these poems and essays, you will be 
able to get a sense of the outrage, frustration and triumphs these families ex- 
perienced as Waste Management tried to grind their lives into the dust and 
break the union. Yet, their unity became the backbone and was unbreakable. 


Strong to the End 


My Dad’s been a teamster Down at the hall 
for thirty-one years he works close with the committee 
His work involves garbage documenting the leaders’ decisions 





Due to space limitations, we could only print the first and second prize win- 
ners in each category. Congratulations to all the winners—they received prizes 


ranging from $50 to $250. 


Poetry Winners: First—Colette Botto, Second—Ashley & Josh Bongiovanni, 


Third—Christian Alarid 


Essay Winners: First—Justin and Billy Binderup, Second—Gabrielle DeSan- 
ti, Third—Justin Alarid, Fourth—Ryan DeSanti, Fifth—Christian Portillo, Run- 
ners Up—Steven, Sharlyn and Anthony McClendon 


Lockout! 


Justin Binderup 
5th grade, Fremont 


“What’s a lockout?” I asked my 
dad. My dad had just gotten home 
from work looking worried because 
his company, Waste Management, had 
locked him out of work. 

“The company and the union can- 
not agree on a contract so the compa- 
ny locked me out of work, which 
means I won't be going back to work 
until they agree.”’ Dad said. 

My first thought was, “are we going 
to become poor now that my dad isn’t 
working?” But my parents told me not 
to worry because it was not my prob- 
lem, it was their problem and that God 
would take care of us. They told me 
they had some money saved so we 
would be all right for a while. 

After a few days, it was actually 
GREAT having my dad home. He 
played baseball, basketball, and we 
jumped on the trampoline almost 
everyday. My mom even liked having 
dad home because he worked around 
the house getting all the things done 


that she had been bugging him about 
for a long time. After a couple of 
weeks of the lockout, I could see Mom 
and Dad getting a little bit concerned, 
but I still thought it was GREAT! The 
only bad thing is my brother and I 
don't get allowance because dad said 
if he’s on a lockout, so are we. 

Dad has now started thinking of 
other ways to bring in a little money, 
and my parents seem to argue a little 
more than usual. My dad doesn’t real- 
ly want to find another job because he 
likes his job and the benefits. At night, 
we have a tradition when my dad, 
mom, brother, and I say what we’re 
thankful for. My mom, dad, and broth- 
er have been saying they’re thankful 
for the lockout being over with. That’s 
called speaking faith. I’m always 
thankful for my dad and mom. 

Now I know what a lockout is and 
hope it will end soon so my parents 
won’t have to be worried about money 
and taking care of us. Plus, I really want 
my allowance because my brother and I 
are saving up for a Nintendo Wii. 


Become a union member today! 


Billy Binderup 
7th grade, Fremont 


What is a union and what does it 
mean to be part of a union? Before 
labor unions existed, employers had a 
great deal of power over their employ- 
ees. Most employers took advantage 
over the employees by making them 
work long hours and getting paid a 
very small wage. There were no laws 
to protect workers from dangerous en- 
vironments and no insurance pro- 
grams to protect workers if they be- 
came sick or hurt. 

To gain control over their work en- 
vironment, workers grouped together 
to form unions. A union is an organi- 
zation of workers who work in a spe- 
cific trade. Their purpose is to prevent 
employers from taking unfair advan- 


tages over employees. Through a 
process called collective bargaining, 
union representatives protect workers’ 
rights by negotiating contracts with 
employers that are favorable to the 
workers. In collective bargaining, 
management deals with its workers as 
a group rather than as individuals. It 

continued on page 9 
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The Northern California Teamster is pub- 
lished 5 times per year (February, May, 
August, October, and December) by: 
Teamsters’ Joint Council No. 7 

250 Executive Park Blvd., Suite 3100 


He has sacrificed blood, sweat, and tears 


Teamsters Local 70 

is a multi-race group 

Chuck Mack and Larry Dias 
are the leaders they salute 


Waste Management has decided 

to deny Teamsters of making a livin’ 
My Dad can't understand it 

after the superb effort he has given 


I despise you, Waste Management 
for choosing this fight 

The anxiety you have caused us 
keeps my Dad awake at night 


of where to picket each city 


Forming the picket teams 
and answering each call 
There is a lot of united action 
going down at the hall 


My Dad comes home tired 
He says Local 70 won't bend 
He appreciates the friendships 
that will last through the end 


So I say to you, Waste Management 
ll give you a scoop... 

Teamsters Local 70 

is a very determined group! 


Colette Botto 
10th grade, Castro Valley 


Tia te] ae fs lr 
Waste Management gets schooled 
SOLIDARITY RULES 


Lives are disturbed 

With totters on the curbs 
Garbage men out of jobs 
Families are being robbed 


Garbage on the streets 
While the rats win eat 

The community takes the hit 
Their town smells like -- 


With this garbage in sight 
Our dad pickets all night 

No pay checks for weeks 
These real men become meek 


Men's hands are tied 

While Waste Management continues to lie 
So scabs go home and give it a rest 
Let the citizens receive service from 
the best 


Waste management stays wealthy 

As our families remain sick and un- 
healthy 

Our health Insurance almost out 

It’s about time to end the lockout 


Waste Management continues to delay 
As we're only left to pray 

Please end this labor dispute 

Because your point has become mute 


Thanks for listening to what we have 
to say 

We hope we haven't ruined your day 
For all those concerned, do not patronize 
Because we are members of a family 
whom has been victimized 


Ashley and Joshua Bongiovanni. 
1 ith and 7th grade, Alameda 


ETlCcClOTOSe CCC CO 
What it means fo be part of a union 


Gabrille DeSanti 
5th grade, San Ramon 


To be honest, I never really under- 
stood what a union was, until now. I 
used to think that a union was just a 
group of people that worked but now I 
realize it’s a lot more. 


When sending in your 


address changes, please 
include your Local number. 


--—o 





Periodicals Postage Paid at the San Fran- 
cisco, CA and at additional mailing offices. 


POSTMASTER: Please send address 
changes to: Northern California Teamster 
250 Executive Park Blvd., Suite 3100 


San Francisco, CA 94134; 415-467-2552 san Francisco, CA 94134-3306 


To be part of a union you have to 
respect and care for everyone in your 
union. You also have to stand up for 
what’s mght. I learned this because 
everybody in Teamsters Local 70 who 
is in lockout is getting up bright and 
early to picket for four straight hours. 
I know that they are not going to stop 
until they get what they deserve. I ad- 
mire them for this. 

I also learned, that a union is simi- 
lar to a family. For example, not only 
a couple of people are getting up to 
picket, but everyone is. They are 
sticking together just like a family. 

Ever since Teamsters Local 70 has 
been in lockout, it has made me under- 
stand how important being part of a union 
is. | hope to someday be part of a union. 


® 


The Northern California Teamster 
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This past month the Bush Adminis- 
tration opened the U.S. border to 
trucks from Mexico. Trying to soften 
the blow, they called it a “Pilot Pro- 
gram.” However, this pilot clearly sac- 
rifices the economic security of Amer- 
ican workers and the safety and health 
of the U.S. public on 
George Bush’s altar of This has 


nothing to 


President's Report 





will be lucky if they receive the U.S. 
minimum wage. But there are also 
regulatory disadvantages that are un- 
fair to U.S. truck drivers and pose se- 
rious safety risks for highway users. 
Consider this — to get a commercial 
drivers license (CDL) in the U.S. an 
applicant must pass: 
@ Six written exams; 


free trade. do with lower @ Driving skills test; 
There is no better ex- : @ Physical exam; 

ample of how big  COfMSUMer PFICeS — & Drug test; 

money has corrupted gpd everything to © Criminal background 

government decision- check; and 


making than cross bor- 
der trucking. This 
scheme is opposed by 
the Teamsters and the entire labor 
movement, opposed by environmen- 
tal groups and the Sierra Club, op- 
posed by Public Citizen and a host of 
other non-governmental organiza- 
tions, opposed by the Owner-Opera- 
tor and Independent Driver Associa- 
tion and overwhelmingly rejected by 
the American public. Even Congress 
said ‘no’; the House of Representa- 
tives voted against cross border 411 
to 3 in late August and the Senate 
also said ‘no’ this past month by a 74 
to 24 margin. 

Given all of this opposition, it begs 
the question—for who and why? The 
most honest answer I’ve seen came 
from Janet Kavinoky, Director of 
Transportation Infrastructure for the 
U.S. Chamber of Commerce. “It’s 
high time the program gets going. 
There is substantial money to be saved 
by American companies....” True, it’s 
all about money. Bush and friends col- 
luding with trans-national multibillion 
dollar corporations like Wal-Mart and 
Target. 

Don’t be misled. This has nothing 
to do with lower consumer prices and 
everything to do with maximizing 
profits. I don’t begrudge a company 
making money but in this case, it 
comes at the expense of U.S. truck 
drivers and increased risk to American 
highway users. 

To say American truckers are at a 
competitive disadvantage economical- 
ly states the obvious. Mexican drivers 


do with maximizing ¢@ Personal 


profits. 


driving 
background check 

If the applicant fails 
either of the background checks—no 
CDL. What about Mexico? Their stan- 
dards are better today than five years 
ago but don’t come close to the U.S. 
standards. They have no database to 
track driving records, no labs certified 
to do drug tests, and even license issu- 
ing has caused considerable suspicion. 

In its haste to open the border, the 
Bush team has taken the safety regula- 
tions mandated for American truck 
drivers and given Mexican drivers a 
pass. It’s not fair and it’s not smart. 

It makes you wonder whether they 
are really serious about our borders, 
about our national security, about 
highway safety, about quality jobs and 
about a level playing field for Ameri- 
can workers. The Teamsters are YES 
to all of the above and will continue to 
hold George Bush accountable for 
breaking the law—in the halls of Con- 
gress, with the public and in federal 
court. 

You can do your part. Contact 
Senators Dianne Feinstein and Bar- 
bara Boxer and your congressional 
representative. Thank him or her for 
voting against cross border trucking 
and ask that they also hold the Presi- 
dent accountable. 

Note: the IBT, Local 70, Sierra Club 
and Public Citizen have filed suit in the 
Ninth Circuit Court of Appeals against 
the Bush Administration in violating 
the law. We lost in our attempt to get an 
injunction but feel confident we’ll pre- 
vail on the merits later this year. 
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2007 ELECTION UPDATE 





For the first time in many years, Californians don’t have a major election 
this November. However, several cities have local elections scheduled for Tues- 
day, November 6. If you are in one of these cities, be sure to vote. In fact, your 
vote will be worth more because most of these elections will have fairly low 
voter participation. 

Watch out for 2008, however. We'll be having major elections in February 
(Presidential Primary), June (State Primaries), and November (Presidential 
Election). No doubt important propositions will be placed on each of these 
ballots. 


Bay Area Union Labor Party Endorsements 
~ Election: Tuesday, November 6, 2007 ~ 
Foster City—City Council : 

(3 seats) | 
Patrick McKinnie — Endorsed | 


Huijun Rin — Endorsed 
Stanley Roberts —- Endorsed 


Millbrae City Council 





San Francisco 
- Mayor: Gavin Newsom 
District Attorney: Kamala Harris 
Sheriff: Michael Hennessey 
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SF Ballot Propositions 


PYGDPA, s..00')' ee eee Yes (3 seats) 
Biopep”. 2h. Bu. ee. - Yes 
Wayne Lee — Endorsed 
VRrOp... aq Ae: geet. 2 No Daniel Oulige — endorsed 
| Propo bcs 4h.6 3) Gey, aera Ye 
Propel}. oi. 9.).@peet em No Redwood City—City Council 
Proper, ==... ae, aoe Yes (4 seats) 
Propo... 8. ae ae Yes Alicia Aguirre* — Endorsed 
Propel. . ui, Mee, Coe No _— Tan Bain* —Endorsed 
Prop I....No Recommendation Rosanne Foust* — Endorsed | 
Propyl, tee nt Yes Barbara Pierce* —- Endorsed — 
PROD Ke . 2g MN Ae Ss Yes 


San Bruno Mayor 


Larry Franzella* — Endorsed 
Belmont City Council 


(2 seats) 


San Bruno City Council 
Jason Born — Endorsed 


(1 seat) 
Irene O’Connell* — Endorsed | 
Jim Ruane* — Endorsed 









Brisbane City Council 
(2 seats) 
Cyril Bologoff — Endorsed 


San Carlos City Council 
(2 seats) 
Omar Ahmad — Endorsed 


Burlingame City Council Randy Royce — Endorsed 


(2 seats) 
Russ Cohen* — Endorsed 
Gene Condon — Endorsed 
Terry Nagel* — Open 


San Mateo City Council | 

(2 seats) 
John Lee* — Endorsed 
Jack Matthews* — Endors 


* 
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YOUR LOCAL FOR AN APPLICATION _ 


















October/November 2007 


Local 890 Local 490 


Joint 
Council 7 at- 
torneys, in 
collaboration i 


he 
& 


with Local 
890, are filing 
a lawsuit 


against farm 
labor contrac- 
tors 
growers on 

behalf of more than 100 immigrant 
workers hired to harvest celery in the 
Salinas Valley, Oxnard and Coachella. 

Robert Bonsall with the Beeson 
Tayer Bodine law firm filed the suit 
in the Monterey Superior Court in 
September. 

“It appears that these workers have 
been cheated by their foreman for 
years,’ explains Local 890 Business 
Agent Fritz Conle. “They claim they 
were being paid as a group on a piece- 
rate basis. But because the foreman 
kept phantom workers on the list, the 
total dollar amount was split not 
among, say, 33 workers, but among 40 
names—with the foreman taking the 
share for the seven ghost workers. One 
worker told us that when he com- 
plaied, he was immediately fired.” 

This routine allegedly went on for 
years, with representatives of the 
growers there in the fields permitting 
the foreman to continue violating the 
law. The growers finally fired the 
foreman earlier this year, but they 


lawsuit ts filed. 





James R. Hoffa Scholarship Winners 






haven't paid 
any of the 
workers the 
back wages or 
additional 
lunch and 
break pay 
they believe 
they are 


and /hree of the plaintiffs review draft documents before the owed. 


The union 
contends that big farm employers and 
contractors take advantage of workers 
because they’re undocumented. Work- 
ers are forced pay bribes to get a job, 
give foremen kick-backs to keep work- 
ing, and are obliged to accept unsafe and 
illegal working conditions. 

“We need real immigration re- 
form,” says Local 890 President 
Frank Gallegos, “so that agriculture 
workers are able to work without fear 
and have the right to join unions. But 
fly-by-night farm labor contractors 
conspire with supposedly reputable 
farmers and large agricultural corpo- 
rations to hire undocumented workers 
and abuse them. Together, they under- 
cut union standards and working con- 
ditions. Our membership in the fields 
dropped from 2,000 to about 500 be- 
cause of this unfair competition.” 

Lawsuits often take years to settle 
or win, but “its important to start the 
process to improve working conditions 
for members and non-members alike,” 
Gallegos added. 





Nathanael Lucero, the 
grandson of Local 315 Safe- 
way retiree Joseph Crose, 
and son of former Local 315 
Safeway warehouse worker 
Eric Lucero, was awarded a 
$1,000 James R. Hoffa 
Essay Scholarship Award. 

Nathanael graduated from 
‘Winters High School in June 
and is attending Biola Uni- 
versity in La Mirada. 
Nathanael says “he wants to 
help people on a_ personal 





B| 





Secretary- Treasurer Dale Robbins presents scholar- 
ship certificate to Nathanael Lucero. 


level and give hope to people that have none.” He hopes to become a Chris- 
tian missionary doctor and cancer research specialist. 

“Nathanael is an exceptional young man with wonderful ambitions and 
great future before him,” says Secretary-Treasurer Dale Robbins. “Con- 
gratulations Nathanael. Local 315 is very proud of you.” 


join Local 490 


Twenty-five drivers and dock- 
workers at USF Reddaway’s Vallejo 
Terminal (located in Benicia) are now 
members of Teamsters Local 490 
after the company recognized the 
union through a card-check agree- 
ment. At the same time, 65 of their 
fellow employees at the Stockton ter- 
minal joined Local 439. 

The card-check agreement en- 
abling the latest victories was includ- 
ed in a contract that was ratified earli- 
er this month by workers at Red- 
daway terminals in California, Ari- 
zona and New Mexico. The contract 
was ratified 216-13 and covers about 
A400 workers. This includes more than 
SO Teamsters in San Leandro who 
joined Local 70 in February and par- 
ticipated in the vote on the western 
states agreement. 

“This is a great group of workers, 
and very professional,” said Carlos 


Borba, Secretary-Treasurer of Local 
490. “We will work hard to make sure 
their interests are protected now and 
in the future.” 

“We're very happy to welcome the 
new members in Benicia and Stock- 
ton and we continue to reach out to 
USF Reddaway at other terminals in 
the West,” said Bob Paffenroth, West- 
em Region Coordinator for the Team- 
sters National Freight Division. 
“There are still more than 2,000 
workers at 43 nonunion terminals 
who are seeking a strong voice with 
the Teamsters, and we will work with 
them to make that happen.” 

The workers in Benicia and 
Stockton will be covered under the 
same contract that was ratified earli- 
er this month. The five-year contract 
will significantly improve their 
wages, pensions, health care and 
other benefits. 





On July 29, the newly organized 
Northern California CCE service 
techs unanimously ratified their first 
Teamster Local 70 contract. 

The agreement contains significant 
raises, an improved health and wel- 


fare plan, and the Western Confer- 
ence of Teamsters Pension Plan. 
Local 70 officers congratulate these 
new members for their determination 
to achieve these goals. 


Local 665 


Local 665 was proud 
to make a presentation of 
a $10,000 James R. Hoffa 
Memorial Scholarship to - 
Marisela Chavez, the & 
granddaughter of retired 
member John J. Martinez. 
Along with the certificate 
of the award, the Local 
presented Marisela and 
her parents Local 665 
jackets and treated them 
to a dinner. 

Marisela was first in 





Marisela Chavez (C) holds her certificate. She’s sur- 
rounded by her parents and Local 665 officers. 


her class at Santa Cruz High School. Her mother received a Hoffa 
scholarship in 1968, which helped her attend UC Berkeley. Marisela is 
proud to follow in her mother’s footsteps at Cal and hopes to go into 


journalism. 
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Contest winners are _ at Local 70’ s Steward 
Council/Membership meeting on September 8. 


Local 70 sponsored a poetry and 
essay contest for the children of the 
locked out Waste Management work- 
ers. The winners were announced at 
the Local’s Steward Council/Member- 
ship meeting on September 8. 

The contest’s theme was the effect 
of lockout on their family. The chil- 
dren told remarkable stories through 
their poetry and essays. We believe 
that in the process of writing about 
their experiences these children found 
a sense of empowerment that they 
never would have discovered other- 
wise. We wanted to show through the 
eyes of these children, exactly what 
Waste Management was doing and 
how it impacted families as well as 
communities. 

It was difficult to choose the win- 


ners from all of the 
heartfelt entries. 
While every partici- 
pant received a token 
of appreciation, we 
still had to choose the 
finalists. After many 
re-readings, certain 
poems and essays 
kept making their 
way to the top of the 
list. These were the poems and essays 
that were finely crafted, genuine and 
stirring with points to make as well, 
beyond their verbal cleverness. 

The authors of the winning poems 
and essays are as follows: 


Poetry Winners 
First: Colette Botto 


Second: Ashiey & Josh Bongiovanni 
Third: Christian Alarid 


Essay Winners 
First: Justin and Billy Binderup 
Second: Gabrielle DeSanti 
Third: Justin Alarid 
Fourth: Ryan DeSanti 
Fifth Place: Christian Portillo 
Runners Up: Steven, Sharlyn and 

Anthony McClendon 


In an effort to stop Coca- 
Cola’s anti-union activities, the 
International’s Brewery and Soft 
Drink Division began a corpo- 
rate campaign against the com- 
pany. Coke is a major sponsor of 
the NCAA March Madness Bas- 
ketball Tournament. 

Across the country Teamsters 
and college students leafleted 


Local 70 members join national campaign to 
stop Coca Cola’s anti-union activities and 
leaflet’ at NCAA basketball game (L-R): 
Corey Taylor, John Bradley, Business Agent 
Lou Marchetti and Paul Dulle. 


the tournament sites educating 
the NCAA and those attending 
the games of the sponsor’s 
abuse of worker rights around 
the globe. 





Local 70 chooses “Holding the Line’ San Leandro USF Reddaway workers 
noetry/essay contest winners 


ratify 5-year Teamster contract 


USF Reddaway workers over- 
whelmingly ratified a five-year con- 
tract that will significantly improve 
wages, pensions, health care and other 
benefits. The drivers and dock workers 
at the company’s San Leandro termi- 
nal voted 46-8 in August to ratify the 
new contract, retroactive to February 
12, 2007. 

Reddaway workers in Albuquerque, 
New Mexico, Phoenix, Arizona and 
Los Angeles also put their stamp of 
approval on the agreement. In all, the 
Teamsters can count 425 new members 
at the five recently organized terminals. 

Secretary-Treasurer Chuck Mack 
described the organization of termi- 
nals and contract negotiations as a real 
team effort. “Bob Aiello and Bob Bell 
worked closely with the San Leandro 
workers, keeping them informed and 
updated. The Teamsters Freight Com- 
mittee, led by Gordon Sweeton, spent 
untold hours in negotiations, and Pres- 


ident Jim Hoffa and Teamsters Nation- 
al Freight Division Director Tyson 
Johnson came in and got the final 
agreement,” Mack explained. “This is 
a great start but there are still another 
1,500 Reddaway workers to be organ- 
ized.” 

The Reddaway contract improves 
the workers’ health and welfare bene- 
fits, eliminates a co-pay for health 
coverage, increases vacation time, 
provides a safety bonus incentive plan, 
and provides card-check recognition 
as spelled out in the union’s National 
Master Freight Agreement. “We plan 
to bring this contract to every unor- 
ganized terminal,” Mack added. 

The organizing work at non-union 
terminals is in full swing. A majority 
of the workers in Stockton have 
already signed cards and Sacramento 
is close behind. Newly organized work 
sites will become party to the new 
contract. 


Local 70 CCE members encourage their Oceanside co-workers: Skip Sievers, John 
Brazzillo, Eleno Hernaez, Amelito Almare, Larry Cardoza, Mike Villasenor, Patrick 
Haggart, Lie! Liem Vo, David Fallan, Alex Gaters, Ernest Mendez, Javier Ruiz. 


eu $n cn me 


On July 29, the newly organized Northern California CCE service techs 
unanimously ratified their first Teamster Local 70 contract. The agreement 
contains significant raises, an improved health and welfare plan, and the 
Western Conference of Teamsters Pension Plan. Local 70 officers congratu- 
late these new members for their determination to achieve these goals. 
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USF Reddaway 


Business Agent/Organizer Bob Aiello has taken 
a lead position in our efforts to organize USF Red- 
daway drivers and dock workers. On August 4, 
2007 USF Reddaway employees overwhelmingly 
ratified a new agreement (46 yes, 6 no). This bar- 
gaining unit is comprised of two separate terminals 
that were merged into a single unit. The Fremont 
USF Reddaway terminal was merged into the San 
Leandro USF Bestway terminal. The San Leandro 
facility 1s the surviving location. 

This process started in 2006 with the successful 
organizing of the USF Bestway facility. Negotia- 
tions began in early 2007 for full recognition of the 
combined facilities. At the same time Locals 490 
and 439 were pursuing card check recognition for 
the Benicia and Stockton facilittes. The ratified 
five-year agreement improves wages and benefits 
and enhances job protection for these Reddaway 
employees. 

This is an ongoing effort. We are confident that 
other USF Reddaway employees will soon have 
the advantages of collective bargaining. 


Beverage industry update 





Business Agent Lou Marchetti recently ratified 
the Seven-Up Fremont agreement. This unit com- 
prises approximately 65 members. The economic 
package includes wage increases, additional fund- 
ing for health and welfare benefits and pension 
increases based on diversion of wages in the sec- 
ond and third year of the agreement. 

During the Labor Day weekend, Seven-Up 
closed the San Francisco plant and employees 
were allowed to transfer to the San Leandro and 
Fremont Seven-Up facilities. These workers were 
allowed to dovetail their seniority into the existing 
San Leandro and Fremont seniority rosters. 

The beverage industry in Alameda County now 
numbers close to 700 Local 70 members. 


Mexican truck pilot program 





Early in September, President Bush authorized a 
Pilot Program that allowed Mexican trucks to 
operate throughout the United States. 

This expansion of authority beyond commercial 
zones flies in the face of all safety protections and 
environmental standards. Security considerations 
were minimized. There is no available and com- 
prehensive database for these Mexican drivers, no 
background checks, no drug testing protocol, no 
written licensing records, no physicals and no total 
driving records. 


President's Report 


With national security considerations at the 
forefront of our war on terrorism, why would Pres- 
ident Bush authorize this program? The greed of 
some seems to outweigh the security of all. More- 
over, these drivers undermine U.S. labor standards 
including wages and benefits. 

The Teamsters and other groups opposed this 
“*_.-lllegal and reckless terrorism plan to open our 
borders to Mexico.” Our position and that of our 
allies in this fight was persuasive. The U.S. Senate 
blocked the funding for this program by a vote of 
74-24 on September 11. The Senate margin mir- 
rored the earlier vote of the House. 

This fight is far from over. I’m confident that 
the proponents of open borders and free trade will 
attempt to resurrect a similar program soon. We 
intend to support fair trade that encompasses our 
national security and safety considerations. 


in Memoriam: James “Jimmy” Muniz 


On August 5, 2007 Jimmy Muniz, former Pres- 
ident of Teamsters Local 70 died. Jimmy was 
elected President in 1969 and retired in 1985. He 
was my immediate predecessor and my mentor and 
friend. In turbulent times he was a strong voice for 
our members. He had his enemies but his loyal 
friends were legion. If he was your friend, you 
could count on him. 

In 1977, I was elected Recording Secretary and 
joined Jimmy and Chuck on the Local 70 Executive 
Board. Prior to my arrival, the close collaboration 
of Chuck Mack and Jimmy Muniz brought stabili- 
ty to Local 70. They had come from different polit- 
ical camps but forged an enduring political alliance. 
The work of the union took first place and the ran- 
corous politics of the past subsided. 

At his retirement in 1985, hundreds of Local 70 
members, union officials from the Teamsters and 
other affiliated International Unions and digni- 
taries from county and city government honored 
him. We remarked on the evening of his retirement 
party at the Oakland Auditorium: “They have 
come from everywhere...members, retirees, 
judges and Hells Angels!” 

After retirement, Jimmy continued his partici- 
pation in Teamster affairs despite his failing health. 
Year after year, Jimmy and his wife Dee volun- 
teered their time and energy in supporting Team- 
ster fundraisers, including the TAP Golf Tourna- 
ment and the All Charities Golf Tournament. Jim- 
my and Dee were at the All Charities Tournament 
just weeks before his death. His commitment to the 
Teamsters was unquestionable. 

We will miss him. 





For updates between newspapers, go to the Local 70 Website: 
www.teamstersiocal/0.org 


What's new? Visit the site frequently for current announcements as new 
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Political rtetion Report 


éy Lou Marchetti 


The Teamster would like to thank the Congress of the 
United States for stopping the Bush Administration’s 
relentless pursuit of cross border trucking. In September, 
they took away the funding for the one year study that 
was nothing more than a ruse to open up the border to 
cheaper labor and a direct attack on one of our core 
industries. The Teamsters have a lawsuit that will hope- 
fully be heard this year to put an end to this threat. 

This constant waste of time and resources to fight 
policies that affect our jobs as well as our safety and 
environment is exactly why we must succeed in 2008. 
While the International has not yet endorsed a candidate 
for President, we know the Republican frontrunners will 
do nothing to change the current Administration’s attack 
on unions and working people. 

The California Presidential Primary has been moved 
to February, 2008, giving us a pivotal role in selecting the 
next President of the United States. Our ability to regis- 
ter our co-workers and their families to vote has never 


Onganizing Keport 


éy Bob Aiello 





Over the past twelve months, Local 70 has worked 
closely with the IBT on a campaign to organize, negotiate 
and ratify a contract with USF Reddaway. With freight as 
one of our union’s core industries, this has been a primary 
focus for organizing in the west. 

It has been a turbulent road, to say the least. However, 
I am pleased to report that on August 4, 2007 approxi- 
mately 450 Teamsters in New Mexico, Arizona and Cali- 
fornia took a major step forward when they overwhelm- 
ingly ratified a five-year agreement. This contract brings 
them respect, job security, increased economics and a 
grievance procedure. It also contains very strong lan- 
guage that mirrors the Master Freight Agreement, which 
will enhance working conditions for these new Teamsters. 


Congratulations Locals 439 and 490 
Local 439 was successful in organizing 65 Reddaway 
workers at the Stockton terminal and 490 organized 25 
workers in Benicia. 


Moving forward 
Progress continues in negotiations with UPS Freight. 
International Vice President and Director of Parcel and 
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family. 


Jimmy Muniz 
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“In Memoriam: Past Pres 


Former Local 70 President Jimmy 
died in August. Local 70’s officers, o 
members and staff, JC7 and its ai 
Board, International Union and ( 
President Hoffa share the grief. We 
an important part of the family—the T: 


Jimmy was smart, passionate, c 
sionate and dedicated to the cause o 
ers. To him, Local 70 wasn’t an avoc 
wasn’t a job, it was a lifestyle. Du: 


time as a rank and filer, an officer, e. 
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ywever, organize UPS Freight. 
pproxi- Since early this year, Local 70 has been meeting with 
id Cali- UPS Freight workers in Fremont and Hayward. On Sep- 
whelm- tember 14, UPS Freight merged the Motor Cargo termi- 
| brings nal in Fremont and Overnite in Hayward into the old 
, and a Fed-Ex terminal in San Leandro, making one unit of 
ng lan- approximately 85 to 90 employees. This will go a long 
, Which way in revitalizing the freight industry in our area. These 
msters. workers are growing in anticipation of a tentative agree- 
90 ment. We will continue to meet and build a strong foun- 
| dation with them. 
idaway Meanwhile we have also kept busy with Office Depot. 
ized 25 We are building strong support in our unionizing campaign. 
With the help of many rank and file Local 70 mem- 
bers, our organizing department is and will continue to 
reight, work diligently to organize the unorganized. It’s our 
cel gad tuture. 


Local 70 starts building for the 
2008 presidential primary 


been more critical. We can elect a President who will side 
with us on cross border trucking and sign into law the 
Employee Free Choice Act. We can elect a President who 
will hear labor’s concerns and give us back our seat at the 
table that was lost eight years ago. 


Voter Registration Drive Contest 

To help achieve our goals and stimulate membership 
participation, each of the three Joint Councils in Califor- 
nia is holding a Voter Registration Drive contest. In Joint 
Council 7, the three members who turn in the most new 
voter registration forms from their co-workers and their 
families will receive prizes: 
First: Trip for 2 to Lake Tahoe ($1,000 value) 
Second: Costco gift card ($500 value) 
Third: jacket ($200 value) 





Teamster leather-sleeved | 

Local 70’s members have always been supportive of 
the Political Action Program and we’re sure will be in the 
running for these prizes. 


Small Package Division Ken Hall and the UPS Freight 
Negotiating Committee have made significant progress 
towards a tentative agreement for 135 employees in Indi- 
anapolis. This agreement will serve as a Master National 
Agreement and a tool to allow locals across the U.S. to 
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retiree, he lived, ate and slept Local 70. 

In the early 1960’s, Jimmy was a Business 
Agent working out of the San Leandro Hall. 
He was elected President of Local 70 in 1969 
and for the next 16 years set the standard by 
which past and future Presidents are meas- 
ured. He was ready-made for the job. 

“He knew the Local and its membership 
like no one else. We will miss him. It was a 
privilege to work with him and an honor to 
know him,” said Secretary-Treasurer Chuck 
Mack. 
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A host of contracts for new members and old 
Welcome Reddaway drivers Speaking of UPS 





A warm welcome to seventy new Local 70 
members who work for Reddaway. Drivers, 
hostlers and dockworkers at the San Leandro ter- 
minal overwhelmingly ratified a first contract in 
early August. The company did not make it easy— 
they merged Bestway into Reddaway, closed 
and/or consolidated terminals and constantly 
changed their position during collective bargain- 
ing. It took a year from the date of organizing to 
contract. 

The new agreement provides members with a 
significant wage increase, better health care and 
the Western Conference of Teamsters Pension. It 
also has strong job security language, seniority for 
job assignment and layoff, and protection from 
arbitrary discipline. 

Joining Local 70 members in approving the con- 
tract were workers at terminals in Albuquerque 
NM, Phoenix AZ, Compton, Los Angeles, Stock- 
ton and Vallejo, CA. Organizing at non-union Red- 
daway terminals continues. Our goal-to organize 
wall to wall. 

Thank you to the Reddaway workers for their 
patience and faith, to Bob Bell and Bob Aiello for 
the countless hours they gave to hold it together, 
and to Gordon Sweeton, Tyson Johnson and Jim 
Hoffa for keeping the pressure on YRC. 


The dispute at Waste Management ended the 
last weekend in July and Reddaway finalized the 
first week of August. Just in time. 

The IBT announced that the UPS national talks 
would resume in September and national talks in 
the freight industry and with DHL would start in 
the fall. This is going to be a challenge as the Local 
will be engaged in all these national negotiations 
simultaneously. 

We're up to the task. Marty Frates will handle 
UPS and [ll help out, and Bob Bell and I will do 
freight and DHL. Proposals have been submitted. 
Talks for freight and DHL begin in October. 








secretary-Treasurer'’s Report 


SUMMARY ANNUAL REPORT FOR 


Chuck Mack 


When bargaining started in early 2007, we 
hoped to have a contract by spring, well in advance 
of next year’s expiration date. However, hope and 
reality are often two different things. 

At this point don’t look for an agreement before 
mid-fall, if then. The wild card in all of this has 
been the Central States Pension. It is under-funded 
and UPS wants out. Neither party takes this lightly 
so talks have been in a “go slow” mode. We should 
know this month whether agreement is possible. If 
not, talks will resume sometime next year. The 
UPS contract expires in August 2008. 


No cross border 





Why cross border trucking with Mexico? No one 
supports it—not the Teamsters or the rest of labor, 
not environmental groups or community organiza- 
tions, not even the Congress of the United States. 
Why then does the Bush Administration defy all and 
insist on letting Mexican trucks into the U.S.? 

Look no farther than Wal-Mart, Target and oth- 
er large transnational companies of their ilk. Cross 
border trucking for them means lower transporta- 
tion costs and higher profits. Cross border trucking 
is George Bush responding to his biggest political 
coalition. In so doing, he’s sacrificing the job secu- 
rity of American workers and the health and safety 
of highway users. 

Local 70 and the IBT don’t intend to let this go 
unchallenged. We have joined Public Citizen, the 
Sierra Club and others and brought a lawsuit 
against the Administration. We have charged them 
with violating the law. We lost the first round when 
the courts denied our request for an injunction. The 
main event, however, comes up before the end of 
the year. I think we’ll win. 


Short notes... 


Will it or won't it go up? The pension accrual 
that is. Trustees decide at our meeting this month. 
The economy has been up and down but the West- 
ern Conference plan remains strong. We will noti- 
fy members of any change once we have word. 





EAST BAY DRAYAGE DRIVERS SECURITY FUND 


This is a summary of the annual report of the 
East Bay Drayage Drivers Security Fund, EIN 94- 
6073020, for the year ended October 31, 2006. 
The annual report has been filed with the Depart- 
ment of Labor, as required under the Employee 
Retirement Income Security Act of 1974 (ERISA). 

The Board of Trustees of East Bay Drayage 
Drivers Security Fund has committed itself to pay 
certain dental, disability, and vision claims 
incurred under the terms of the plan. 


Insurance Information 


The plan has contracts with Kaiser Foundation 
Health Plan, Inc., PacifiCare of California, The 


Union Labor Life Insurance Company, Private 
Medical-Care, Inc., and Newport Dental Plan to 
pay certain medical, dental, prescription drug, life, 
accidental death and disability benefit claims 
incurred under the terms of the plan. The total pre- 
miums paid for the plan year ending October31, 
2006 were $39,454,562. 

Because the policy with The Union Labor Life 
Insurance Company is a so called “experience rat- 
ed” contract, the premium costs are affected by, 
among other things, the number and size of 
claims. Of the total insurance premiums paid for 
the plan year ending October 31, 2006, the premi- 

continued on page D 
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East Bay Drayage Drivers Summary Annual Report 


continued from page C 


ums paid under such “experience-rat- 
ed” contract were $20,929,086 and the 
total of all benefit claims paid under 
the experience-rated contract during 
the plan year was $16,355,037. 


Basic Financial Statement 

The value of plan assets, after sub- 
tracting liabilities of the plan, was 
$28,464,886 as of October 31, 2006, 
compared to $22,473,378 as of Novem- 
ber 1, 2005. During the plan year the plan 
experienced an increase in its net assets 
of $5,991,508. This increase includes 
unrealized appreciation in the value of 
plan assets; that is, the difference 
between the value of the plan’s assets at 
the end of the year and the value of the 
assets at the beginning of the year or the 
cost of assets acquired during the year. 
During the plan year, the plan had total 
income of $42,178,143, employer contri- 
butions of $34,605,079, employee con- 
tributions of $3,188,606, realized gain of 
$124,926 from the sale of assets, earn- 
ings from investments of $743,547, and 
other income of $3,515,985. 

Plan expenses were $36,186,635. 
These expenses included $1,531,826 
in administrative expenses, and 
$34,654,809 in benefits paid to partic- 
ipants and beneficiaries. 


Your Rights to Additional 


Information 

You have the right to receive a copy 
of the full annual report, or any part 
thereof, on request. The items listed 
below are included in that report: 

1. an accountant’s report; 2. finan- 
cial information and information on 
payments to service providers; 3. 
assets held for investment; 4. transac- 
tions in excess of 5% of plan assets; 


GARCIA, Tony, July 13 
HAMAN, Norman, July 5 
MALONE, Marilyn, June 29 
MEDDLEKAUFF, Jeff, Sept. 9 
MUNIZ, James R., August 5 
PAVLIK, Rudolf, July 18 
RAIMONDI, William, August 20 
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Did you move? Jell us your new address! 


Don’t miss out on important information distributed to members by 
mail—give Local 70 with your new address and telephone number. We 
offer three easy ways to update your address: 

A By Phone: Call Local 70 at 800-243-1350 or 510-569-9317 
A By Internet: Submit form online at www.teamsterslocal70.org 
A By Mail: Send in a completed Status Change Form (obtain from 


and 5. insurance information including 
sales commissions paid by insurance 
Carriers. 

To obtain a copy of the full annual 
report, or any part thereof, write or call 
the office of Professional Insurance 
Consultants, who is the Plan Adminis- 
trator, 1333 Willow Pass Road. Suite 
200, Concord, California 94520, tele- 
phone (925) 798-2550. The charge to 
cover copying costs will be $13.25 for 
the full annual report, or $0.25 per 
page for any part thereof. 

You also have the right to receive 
from the plan administrator, on request 
and at no charge, a statement of the 
assets and liabilities of the plan and 
accompanying notes, or a statement of 
income and expenses of the plan and 
accompanying notes, or both. If you 
request a copy of the full annual report 
from the plan administrator, these two 
statements and accompanying notes 
will be included as part of that report. 
The charge to cover copying costs giv- 
en above does not include a charge for 
the copying of these portions of the 
report because these portions arc fur- 
nished without charge. 

You also have the legally protected 
right to examine the annual report at the 
main office of the plan at 1333 Willow 
Pass Road, Suite 200, Concord, Cali- 
fornia 94520, and at the U.S. Depart- 
ment of Labor in Washington, DC or to 
obtain a copy from the U.S. Depart- 
ment of Labor upon payment of copy- 
ing costs. Requests to the Department 
should be addressed to: Public Disclo- 
sure Room, N-1513, Employee Bene- 
fits Security Administration, U.S. 
Department of Labor, 200 Constitution 
Avenue, N,W., Washington, DC 20210. 



















REAL, Robert, July 20 : 
ROBINSON, Don, August 8 : 
ROCHA, John, July 26 a 
SCOTT, Karlan, July 30 : 
SILVA, Anthony A., June 26 
VAN BELL, Jacob, July 31 
: 















Local Union 70, City of Oakland, CA 
International Brotherhood of Teamsters 


TRUSTEES REPORT 


JULY 2007 
INCOME 
Membership Dues $198,977.94 Contributions 17,060.96 
Initiation and Re-initiation Fees 1,200.17 Benefits Paid 44,579.20 
Withdrawals and Transfers 43.50 Funds for transmittal 151.00 
Assessments & Fines 785.75 Refunds-Dues 221.00 
Non-member fees 2,341.00 Refunds-Other 120.00 
Funds for transmittal for members 114.50 Office and Administrative 34,922.30 
Other Receipts (Schedule A) 38,747.38 Legal Fees 3,658.95 
Mandatory Drug Test 548.90 Other Professional Fees 650.00 
Total Income $248,829.14 Taxes 8,409.21 
EXPENSES Meeting and committee expenses 1,187.49 
“= $87.571.26 Strike Expense 8,728.69 
Expense allowances 6,875.00 ae eee ae 
Per capita tax 58,913.21 Out of town travel expenses 6,453.38 
Other expenses (Schedule B) 4,279.45 
Total expense $287,219.76 
Net income ($38,390.62) 
STATEMENT OF ASSETS & LIABILITIES 
As of July 31, 2007 
Assets July 31, 07 June 30, 07 $ Change 
General Fund-Checking Acct. (160,182.86) (98,103.20) (62,079.66) 
Petty Cash 850.00 850.00 0.00 
General Fund-Savings Acct. 14,212.08 14,158.51 Sais7 
General Fund-CD 5,517,092.09 5,493,475.11 23,616.98 
Cash in Special Funds 33,093.40 33,031.87 61.53 
Land 0.00 0.00 0.00 
Buildings 0.00 0.00 0.00 
Office Furniture/Equipment 22,452.96 22,452.96 0.00 
Other Assets 200,000.00 200,000.00 0,00 
Total Assets $5,627,517.67 $5,665,865.25 ($38,347.58) 
Liabilities & Equity 
Credit Cards/B of A (99.94) 0.00 (99.94) 
Payroll Liability 142.98 0.00 142.98 
Long Term Liabilities: Obligations 0.00 0.00 0.00 
Total Liabilities $43.04 0.00 $43.04 
Equity 
Opening Balance Equity 5,735,968.53 33735,96853 0.00 
Net Income (108,493.90) (70,103.28) (38,390.62) 
Total Equity $5,627,474.63 $5,665,865.25 ($38,390.62) 
Total Liabilities & Equity $5,627,517.67 $5,665,865.25 ($38,347.58) 
SCHEDULES 


Schedule A—Other Receipts 


Sale of Supplies 4,044.00 
Membership Application Fee 50.00 
Interest-General Fund checking 13.20 
Interest-Citizens Funds 23737 
Interest-Washington Mutual Savings 0.44 
Interest-Washington Mutual CD 28.01 
Interest-McM Funds 23,616.98 
ULB Sick Benefit Fund 33.08 
Collections 10,050.00 
Reimbursements/Other Receipts 497.10 
Insurance (Benevolent) 201.00 
Joint Council 7 Reim for Secty 160.00 
Total Income $38,747.38 


Schedule B—Other Expenses 


Sick Benefit Payments 1,460.00 
Building Maintenance 125.00 
Bank Error (126.50) 
Pest Control Services 120.00 
Gardening Service 325.00 
Drug Test 49.90 
Security System 240.45 
Northern California Teamster News 2,085.60 
Total Other Expenses $4,279.45 


For Local 70 members who are sick or hurt. 
We want to hear from you—you may have benefits coming. 


SICK BENEFIT FOND 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 
1-800-243-1350 or 510-569-9317 


To be eligible for Sick Benefits, claims must be filed at Local 70’s office with- 
in thirty (30) days of disability. Also, dues for the previous month must have 


been paid on time. 


Sick Benefit Fund Bylaws, Section 4: A member depositing an Honorable With- 
drawal Card or Transfer Card, or who is reinstated, shall not be eligible for any dis- 
ability benefits due to injury sustained or illness suffered within a six (6) month 
period after said Card is deposited, or after said reinstatement; that is, there will be 
no liability for payment of benefits for any disability having its inception during the 
six (6) month period. All claims must be filed within thirty (30) days after the date 
of eligibility. All claims must be filed previous to transferring from Local No. 70. 
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THE LOCALS 


Local 856 


Rich Petrovsky is the kind of man 
you want on your team. He is persist- 
ent, principled, and most importantly, 
he isn’t content to sit along the side- 
lines and watch as his job and the jobs 
of his colleagues are endangered. 
That’s why the SFO United Airline 
mechanic finds himself at the helm of 
a grassroots movement which stands 
to better the lives of more than 10,000 
workers nationwide. 

In 2003 the Airline Mechanics Fra- 
ternal Association became the exclu- 
sive bargaining representative for 
United Airlines mechanics after they 
decertified the IAM. However, their 
job security and working conditions 
quickly eroded. 

“We lost one-half of our bargaining 
unit to furlough,” Petrovsky said. Un- 
restricted rights were given to the 
company to outsource all the comput- 
er technician and fueling work. 
AMFA could not stop the company 
from outsourcing certain work to 
Korea in violation of the contract. 
UAL is contemplating farming out its 
repair base at SFO, which would af- 
fect some 2,800 mechanics. 

By 2005 Petrovsky had enough. 
The 37-year employee quickly discov- 
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ered he was not alone in his frustra- 
tion. With nothing left to lose, he got in 
touch with the IBT Airline Diviston. 
He chose the Teamsters because he 
knew they had the resources and ex- 
pertise not only to conduct such a mas- 
sive organizing campaign, but also to 
win the mechanics a fair and strong 
contract that would protect their jobs 
and their pensions. Soon he and other 
determined mechanics met with Air- 
line Division Director Don Treichler 
among other IBT representatives. 

The Committee for Change was 


Local 853 


Two locals have merged into Local 
853 effective August 1, 2007, adding 
about 600 new members to Local 
853’s roster. 

The first is GCC Local 468. This 
Concession and Newspaper Vendors 
local represents San Francisco Chron- 
icle newspaper vendors who sell 
newspapers to pedestrians and com- 
muters on comers in San Francisco 
and at BART. The local also repre- 
sents workers at various sports parks 
who sell team hats, shirts and other 
promotional items. 

The second is Teamsters Local 15, 
the Northern California Mailers, 
which represents mailers at the San 
Francisco Chronicle, San Jose Mer- 
cury News, Modesto Bee and the 
Stockton Register. 

“We are proud to come into Local 
853. We compared our choices within 
the GCC and outside of it and deter- 
mined that Local 853 was, by far, the 
best fit for our membership,” said 
Local 468 officer John Amolfo. “When 
our members got a chance to vote for 
the local union they wished to join, the 


choice was unanimous, Local 853 was 
where they wanted to go.” 

“T am proud to have them on board,” 
said Local 853 Secretary-Treasurer 
Rome Aloise. 

Local 15 has a proud tradition at the 
San Francisco Chronicle goimg back 
to the turn of the twentieth century. 
The mailers were once a large and sig- 
nificant part of the newspaper industry 
and fought alongside Local 853 mem- 
bers (Local 921) in the strikes at the 
paper in the past. Due to technology 
and operational changes at the news- 
papers, the membership of Local 15 
has shrunk, along with that of all other 
newspaper unions. 

“We realized that the only way to pro- 
tect our jobs and to organize in the news- 
paper industry was to join forces with a 
larger local. We couldn't be happier that 
our members followed the Executive 
Board’s recommendation to merge into 
Local 853,” said Chuck Davis, former 
Secretary-Treasurer of Local 15. 

Key officers of both locals will join 
the staff of Local 853 and continue to 
serve their members. 


Local union joins national organizing drive with 
Ff 


SFO United Airlines rank and file organizers. Rich Petrovsky is the third from the nght in the back row. 


borm—made up of 12 mechanics who fer- 
vently believed that they could steer the 
direction of their futures toward a 
brighter path. It’s been almost two years, 
and they show no signs of slowing down. 
“These guys are dead committed,” Petro- 
vsky said. “They bleed Union.” 

Since then packed open houses and 
organizing blitzes have been held in 
Denver, New York, Washington D.C., 
Chicago and Indianapolis, as well as 
at SFO with Local 856 hosting this 
past June. Eager mechanics have 
turned in cards authorizing the Team- 


ecome a Union member today! ; 
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negotiates wages, hours, and condi- 
tions of employment with unions 
representing the workers. Condi- 
tions of employment and of settling 
arguments that may commence are 
decided for the workers through the 
union and the collective bargaining 
process. 

Both unions and management 
realize how important it is to settle 
disagreements without interrupting 
work, however, strikes or lockouts 
may occur when a union is trying to 
get management to agree on a new 
contract. But even here, laws affect- 
ing work make it difficult some- 
times to take such actions. 

The government also provides 
the services of experienced labor 
mediators to help both parties ar- 
rive at a setthement when in dis- 
agreement. Unions put the pressure 
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sters to represent them. 

Local 856 Business Representa- 
tives Earl Averette, Mike Lagomarsi- 
no and Peter Finn, as well as President 
Julie Wall, have assisted the campaign 
through phone banking, attending 
meetings and making house calls both 
here in the Bay Area, and in Washing- 
ton D.C, Chicago and Indianapolis. 

In the Washington, D.C. area, 
Lagomarsino said he spoke to one me- 
chanic who was forced to hire an at- 
torney to win his job back because he 
couldn’t get a return phone call from 
AMFA. “They need Teamster repre- 
sentation before their contract is up in 
2009,” Lagomarsino added. 

The Committee for Change is 
pushing forward, all the while holding 
down their full-time jobs as well as 
their family responsibilities. 

A second SFO organizing blitz is to 
take place at the end of September, 
with a special emphasis on reaching 
out to those who have been laid off. 

“We can make it happen. It’s not a 
matter of if, but when,” Petrovsky said. 

More information can be found at 
www.teamstersatual.com. 


—By Nicole Casey, Local 856 
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on the management by picketing. ! 
Picketing is when workers hold « 
signs that advise the public that an 
argument exists between the union 
and management. One purpose is to 
force management to settle with the 
union through the use of public 
opinion. Sometimes federal law 
controls the use of picketing. 

Most strikes and lockouts end 
when the union and management 
come to an agreement. Clearly you 
can see what a union is and how 
they support the rights of employ- 
ees, but what does it mean to be 
part of a union? Better health bene- 
fits, a higher wage, safer working 
environments, and job security are 
just to name a few. If this is what 
you want at your job, become part ] 
of a union today! : 
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Council 7 Website: www.teamstersjc7.org 
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In Memoriam: rebvievd Earl Gay 


Edward “Ed” Gay became a member of Local 890 in 1964 while work- 5 
ing in the freight industry. He was elected President and Principal Officer ‘ 
| of Local 890 in 1978 and served in that capacity until he retired in 1985. | 
| He soon moved to Spray, Oregon, where he built a home and lived until his 
) death on August 7, 2007. 
| All officers and members of Local 890 send condolences to Ed’s fami- | 
| ly. All who knew Ed will miss him. | 


George became a steward in 1955, and was elected Secretary-Treasur- f 
er of Local 190 in Billings, MT in 1960. Appointed International Repre- 
sentative by Jimmy Hoffa, Sr. in 1962, he worked in Salt Lake City for a : 
» few years before moving to Los Angeles in 1980. | 
) “George thought of himself as a members’ representative first and fore- } 
§ most,” said Joint Council 28 Freight/Carhaul Division Director Justin Hol- 
liday. “He prided himself on always seeing the Teamsters membership first } 

before conducting business with the company and then again after his | 
s business was done.” 
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Notice is hereby given of the nomina- 
tion and election of officers and business 
agents of Local 70. The terms of office 
for these officers will commence on Jan- 
uary 1, 2008 and conclude on December 
31, 2010. 

Nominations of candidates for the of- 
fices of President, Vice President, Secre- 
tary-Treasurer, Recording Secretary, three 
(3) trustees and five (5) business agents 
will be conducted at a special member- 
ship meetings as follows: 


Date: November 3, 2007 
Time: 10:00 a.m. 
Location: Local 70 


To be eligible to be a candidate, the 
member must be 1n good standing for a 
period of 24 consecutive months prior to 
nomination. To be eligible to nominate or 
second a nomination, members must 
have their dues paid through the month 
of October, 2007. Nominations may be 
made orally from the floor or in writing. 
Forms for written nominations are 
presently available at the Union office. 
Written nominations must be received by 
the Union prior to the nomination meet- 
ing on November 3, 2007. 

Candidates must accept nominations 
at the time made, either in person or if 
absent in writing. 

A member on dues check off will not 
lose good standing .as,a, result of a delay 
or default by the employer in sending 
dues to the Local or because of an em- 
ployer’s failure to make the proper de- 
ductions from the member’s pay in any 
month in which the member had any 
earnings from which deductions could 
have been made. 

Potential candidates are encouraged to 
check their eligibility, and the eligibility of 
their nominators and seconders, prior to 
the nominations meeting by submitting a 
written request to the Local Union Secre- 
tary-Treasurer Chuck Mack. 

Note: The 50% meeting attendance 
rule shall not be enforced as a condition 
of eligibility to be a candidate in this 
election. 

The election shall be conducted by 
mail referendum. Ballots and voting in- 
structions shall be mailed on November 
20, 2007, to the members’ addresses on 
file with Local 70. Ballots must be re- 
ceived at the post office address on the 
return envelope no later than 11 a.m. on 
December 6, 2007. Ballots will be count- 
ed at the Union Hall starting at 1:00 p.m. 
on December 6, 2007. To be eligible to 
vote, members must have their dues paid 
through the month of November, 2007. 

Members who have not received a 
ballot by November 21, 2007, should call 
the Local Union Office at (800) 243- 
1350 or (510) 569-9317 to request a bal- 
lot. Duplicate ballots may be requested 
through December 3, 2007. 

Eligibility to vote in this election re- 
quires members of Local 70 to be in 
good standing with initiation fees and 
dues paid through November 2007. 
Members have until 4 p.m. on December 


5, 2007 to pay their initiation fees or 
dues at the Local Union office in order to 
have their votes counted. 

The nomination and election will be 
conducted pursuant to the provisions of 
the International Constitution and Local 
70 Bylaws, copies of which are available 
at the Union’s office. 

Please see below for additional infor- 
mation on nominations and elections. 


Chuck Mack, Secretary-Treasurer 
Qn eee 


Local 624, Santa Rosa 
Office hours: Monday — Thursday 7 
a.m. to 4 p.m.; closed for lunch 12 to 1:00 
p.m.; Friday 7 a.m. to Noon. Membership 
meetings are held fourth Thursday of the 
month, 7:30 p.m. at Santa Rosa Veterans 


Building, 1351 Maple Street, Santa Rosa. 

Due to the Thanksgiving Holiday: 
The regular General Membership Meeting 
in November will be held the third Thurs- 
day, November 15, 2007, 7:30 p.m. at 
Santa Rosa Veterans Building, 1351 
Maple Street, Santa Rosa. 


NOTICE OF NOMINATIONS AND 
ELECTION 

Nominations for Officers will be held 
on Thursday, November 15, 2007, 7:30 
p.m. at the Santa Rosa Veterans Memorial 
Building, 1351 Maple Avenue, Santa 
Rosa. 

Officers to be nominated are as fol- 
lows: President, Vice-President, Secre- 
tary-Treasurer, Recording Secretary, 
Three (3) Trustees. 


Nominations & Elections ¢ International Constitution 


October, 2007 





The following excerpts from the Interna- 
tional Constitution apply to all nominations 
and elections in Teamster Locals: 
ARTICLE XXII, Section 4(a): 

To be eligible to nominate and otherwise 
participate in the nominations meeting, a 
member must have his dues paid through 
the month prior to the month in which the 
nominations meeting is held. Nominations 
shall be made at the meeting by a member in 
good standing other than the nominee by 
motion ‘seconded by a mémber in good 
standing other than the nominee. Candidates 
must accept nominations at the time made 
either in person, or, if absent, in writing, and 
may accept nomination for only one office. 
A member may also run for and be elected 
as a Bustness Agent or Assistant Business 
Agent as provided in Article XXII, Section 
8, and may hold both the office and the po- 
sition if elected to both. 

ARTICLE XXHI, Section 4(b): 

The Local Union Executive Board shall 
have the authority to establish all rules and 
regulations for the conduct of the election 
to supplement the provisions of the Interna- 
tional Constitution and the Local Union By- 
laws, including the authority to use mail 
referendum balloting or absentee balloting 
without membership approval. Absentee 
voting by mail shall be permitted only upon 
application of members who are ill or ab- 
sent from the city or town where they are 
normally employed at the time of voting be- 
cause on vacation or on employment tour of 
duty. 

The Local Union Executive Board may 
permit additional reasons for absentee bal- 
loting if they so desire. Application for ab- 
sentee ballots shall be made to the Secre- 
tary-Treasurer of the Local Union not less 
than five (5) days prior to the date set for 
election and shall contain the grounds 
therefor. Absentee ballots shall be valid 
only if they are received by noon of the day 
on which the polls close. 

(NOTE: The International Union recom- 
mends that prospective nominees be advised 
to verify, in advance of the nominations 
meeting, the eligibility of the nominators and 
seconders). 

ARTICLE XXII, Section 4(c): 


To be eligible to vote in the election, a 
member’s dues must be paid up through 
the month prior to the month in which the 
election is held. 

ARTICLE II, Section 4(a)(1): 

To be eligible for election to any office in 
a Local Union, a member must be in contin- 
uous good standing in the Local Union in 
which he is a member and in which he ts 
seeking office, and actively employed at the 
craft within the jurisdiction of such Local 
Union, for a.period of twenty-four (24) con- 
secutive months prior to the month of nom- 
ination for said office, and must be eligible 
to hold office if elected. “Continuous good 
standing” means compliance with the provi- 
sions of Article X, Section 5, concerning the 
payment of dues for a period of twenty-four 
consecutive months, together with no inter- 
ruptions in active membership in the Local 
Union for which office is being sought be- 
cause of suspensions, expulsions, with- 
drawals, transfers or failure to pay fines or 
assessments. Provided, however, that if a 
member on withdrawal deposits his card in 
the month immediately following the month 
for which it was effective and pays his dues 
for both months in a timely manner as pro- 
vided in Article X, Section 5(c), such period 
of withdrawal shall not be considered a 
break in continuous good standing in the 
Local Union. 

(NOTE: In addition to the foregoing 
Constitutional provisions, the International 
advises that: Elected officers of the Local 
Union, shall, by virtue of such election, be 
delegates to any Joint Council with which 
the Local is affiliated as well as to any con- 
vention of any subordinate body which 
may take place during their term of office. 

Elected Local Union officers shall be 
delegates to such conventions in the order 
of priority set forth in the Local Union By- 
laws. If the Bylaws do not set forth an 
order of priority, the principal executive of- 
ficer shall have first priority, followed by 
the remaining elected officers in the order 
determined by the Executive Board. 

Members are advised to consult the 
Bylaws of their Locals for additional 
rules concerning nominations and elec- 
tion procedures). 


The nominations and election will be 
governed by the provisions of the Interna- 
tional Constitution, which are stated on 
page 6 of this newspaper, and by the By- 
laws of Local 624. Prospective nominees 
are advised to verify the eligibility of their 
nominators and seconders in advance of 
the nominations meeting. 

In order to nominate or second a nom- 
ination, a member must have his/her dues 
paid through the month of October, 2007. 
In order to vote, a member must have 
his/her dues paid through the month of 
November, 2007. Membership in good 
standing, as required, 1s subject to verifi- 
cation by the Union. 

Bob Carr, Secretary-Treasurer 





Local 665, Daly City 


Regular Membership meetings are held the 
fourth Tuesday of the month at 6 p.m. 


NOTICE OF NOMINATIONS AND 
ELECTION: 

Nominations for Officers of Local 
665 will be held on October 23, 2007, 6 
p.m., at 295 89th Street, Suite, 306, Daly 
City, California 94015 

Officers to be nominated are as fol- 
lows: President, Vice President, Secre- 
tary-Treasurer, Recording Secretary, 
three (3) Trustees. 

The nominations will be governed by 
the provisions of the International Con- 
stitution, which are stated on page 6 of 
this newspaper, and the Bylaws of Local 
665. 

The election shall be conducted by 
mail referendum ballot. The ballots will 
be mailed out on November 9, 2007 and 
all ballots must be received by 12 Noon 
on November 26, 2007. The ballots will 
be counted on November 26, 2007 at the 
Union office. 

In order to nominate or second a nom- 
ination, a member must have his/her dues 
paid through the month of September 
2007. In order to vote, a member must 
have his/her dues paid through the month 
of October, 2007. 

To be eligible to run for office, mem- 
bers of Local 665 must be in continuous 
good standing (dues paid by the last busi- 
ness day of the month) for a period of 
twenty-four (24) consecutive months, 
prior to nominations. Membership in 
good standing, as required, is subject to 
verification by the Union. 

Requests for a duplicate ballot because 
of allegations the ballot was never re- 
ceived shall be made to Local 665’s office 
by the member requesting such duplicate 
ballot. Your request will then be forward- 
ed to the election service. 

NOTE: The 50 percent meeting atten- 
dance requirement shall not be enforced 
as a condition of eligibility to run for of- 
fice in this election. You should also con- 
sult excerpts from the International Con- 
stitution that appear in this newspaper and 
also the Bylaws of Local 665. 

Ernie Yates, Secretary-Treasurer 
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“In order for our union to be suc- 
cessful, we as members have to have a 
strong commitment and an active role 
in organizing,” said Ted Kinnamon, a 
UPS worker from Local 912. “It’s not 
just about getting the numbers, it’s 
about us building our union.” 

Kinnamon recently completed Joint 
Council 7’s Organizing Training 
Course, sponsored with his local 
union. “By making organizing central, 
we are creating member enthusiasm 
for building a movement that raises the 
standards for working families in our 
community. It’s great to see empow- 
ered workers who have benefited from 
Teamster unity helping others organize 
and take a stand,” Kinnamon added. 

Joint Council 7 recognizes that re- 


ORGANIZING 


Local 912 
member and 
volunteer or- 
ganizer Ted 
Kinnamon 
got involved 
to help build 
the union. 


vitalizing the labor movement will re- 


quire establishing organizing as a pri- 
ority. To make that priority real, the 
Joint Council initiated an Organizing 
Program in June. “Our goal is to assist 
local untons in building a permanent, 
skilled and sophisticated infrastruc- 
ture to sustain continued strategic or- 


(TP) NEWS FROM TAP 
Alcohol still the most dangerous “drug” 


“T don’t use drugs; I just drink alco- 
hol” is a common statement TAP 
counselors hear from our clients. 
However, it is dangerous not to think 
of alcohol as a drug. 
Every year the U.S. 
government reports 
that alcohol was as- 
sociated with more 
medical problems, 
hospitalizations and 
deaths than all illegal 
and prescription 
drugs combined. 

Alcohol is doubly 
dangerous. The fist danger is its effect 
on the human body. Alcohol not only 
slows our reflexes but, more impor- 
tantly, it distorts our ability to make 
sound judgments while lowering inhi- 
bitions. Second, because it is legal, al- 
cohol is advertised on billboards, TV 
and in magazines. 

Yes, alcohol is legal—if you are 21 
years old, if you are drinking in an area 
where alcohol is not prohibited, if you 
keep your blood alcohol level below 
the legal limit while driving a motor 
vehicle, (boats, jet-skis, ATVs and 
snowmobiles included), and if you do 
not become “drunk and disorderly.” 

The idea that alcohol is legal and 
drugs are not poses a serious obstacle 
for substance abuse treatment profes- 
sionals and recovering persons alike. 
Similarly, many people believe that 
prescription drugs—pain-killers, tran- 
quilizers and sleeping pills such as vi- 
codin, oxycotin, percodan, valium, 
xanax, and ambien—cannot lead to re- 


The idea that alcohol is 
legal and drugs are 
not poses a serious ob- 
stacle for substance 
abuse treatment profes- 
sionals and recovering 


persons alike. 


lapse or become addicting because 
they are “legal” and doctor-prescribed. 
People trying to quit using illegal 
“drugs” such as heroin, methampheta- 
mine, cocaine, PCP, 
and marijuana find it 
difficult to accept that 
they should quit 
using all mind-alter- 
ing substances, in- 
cluding legal prod- 
ucts like alcohol and 
medical marijuana. 
The most common 
road to relapse for per- 
sons who admit that they have a prob- 
lem with alcohol, an illegal drug, or 
prescription medication, is their attempt 
to use alcohol socially. It should be ob- 
vious that a person who has had a cou- 
ple of drinks is more likely to relapse if 
offered their drug of choice than a per- 
son who has no alcohol in their body. 
Also, the likelihood of switching 
addiction from an illegal or prescrip- 
tion drug is high. This is called cross- 
addiction. Many former “addicts” have 
switched to alcohol and become “alco- 
holics.” They simply switched drugs. 
Add to these problems the latest al- 
cohol products that make it more likely 
that alcohol abuse will continue and in- 
crease. New so-called “energy drinks” 
contain caffeine and alcohol ranging 
from 3.2% to 7%. These new products 
are just another avenue through which 
alcoholics and those who abuse other 
substances might relapse. 
More about energy drinks contain- 
ing alcohol in the next issue. 


ganizing,”’ says Joint Council 7 Orga- 
nizer Pilar Barton. “The glue that 
holds these efforts together on the 
local level is strong involvement from 
the membership.” 

Local 912 has devoted significant 
resources to organizing. “We are 
deeply committed to the organizing 
premise,” says Secretary-Treasurer 
Brad Sebring, but we must carry it out 
while maintaining a high standard of 
representational activities and rela- 
tions with members.” 

For a local to integrate organizing 
into the heart of the union, they must 
find ways to balance an effective ex- 
ternal and internal organizing agenda. 
“All of the work of the Local, whether 
with current members or prospective 


From the Law Office of 
Beeson, Tayer & Bodine 








Recent Department of Homeland 
Security (DHS) regulations set out 
new procedures for employers to fol- 
low if they receive a letter from the So- 
cial Security Administration (SSA) in- 
dicating that one or more employees’ 
social security numbers do not match 
the name of the individual registered 
with the SSA-the so-called “No- 
Match letter.”’ The rule sets out proce- 
dures to follow that shield employers 
from liability under immigration law 
for hiring undocumented workers (re- 
ferred to as “safe harbor” procedures). 

An employer who receives a No- 
Match letter will likely argue that it 
has just cause to terminate the employ- 
ee. However, nothing in the regula- 
tions compels employers to terminate 
an employee named in a No-Match let- 
ter. DHS specifically states that No- 
Match letters are not intended to be 
used to discipline or fire employees. 

Here are the procedures employers 
are to follow upon receiving a No- 
Match letter. 

1. Employers have 30 days to: (a) 
Check their records to determine if the 
No-Match discrepancy is the result of 
typographical or clerical error, (b) 
Verify with SSA that the corrected 
number matches SSA’s records, and 
(c) Keep a record of the manner, date 
and time of such SSA re-verification. 

2. If the employer cannot correct 
the discrepancy, it must inform the 
employee of the date the No-Match 
letter was received and then “prompt- 
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members, is considered organizing 
work,” Barton explains. “This balance 
helps convince current members that 
their concerns will not be sacrificed 
for external organizing, and in turn, 
demonstrates to potential members 
that attention will not vanish once the 
organizing campaign is over.” 

Barton is working with several 
Joint Council 7 local unions to train 
organizing staff, devise strategic plans 
that meet the strategic goals of the in- 
dividual local, and increase member 
involvement. “Working together,” she 
says, “local by local, we are training 
the next generation of organizers and 
implementing strategies that will win 
organizing campaigns and get strong 
contracts into the future.” 


ly” request the employee to confirm 
that its records are correct. 

3. The employee then has 90 days 
from the employer’s receipt of the No- 
Match letter to (a) resolve the discrepan- 
cy with SSA and confirm the original 
number is correct; or (b) tf the original 
records are not correct, the employee 
must (1) correct the discrepancy, (2) con- 
firm with SSA that the new mformation 
is correct, and (3) keep a record of the 
correction and confirmation with SSA. 

4. Within 93 days of the employer’s 
receipt of the No-Match letter, the em- 
ployer must conduct—and the employ- 
ee submit to—a Form I-9 “Re-verifica- 
tion Procedure” in which the employer 
completes a new I-9. However, the em- 
ployer may not accept any document 
that contains the disputed social secu- 
rity number referenced in the No- 
Match letter and the employee must 
present a photographic ID. 


Tips for members: 

¢ If your employer wants to question 
you about a No-Match letter, you may 
exercise your Weingarten Rights— 
bring a steward with you to any meet- 
ings with the employer about this issue. 

e Under no circumstance must 
you—or should you—inform your 
employer of your immigration status. 

¢ If your employer informs you that 
it accessed electronic databases pro- 
vided by SSA and DHS, report this to 
your business agent. 

¢ If you started working for your 
employer before 1986, these rules do 
not apply to you and a No-Match let- 
ter may not be used against you. 








